
1

OR T H A R OL I N AN  C
t h e s ta te o f m inds

OR T H AR OL I N AN  C
t he sta te o f m inds

Green IS Gold for 
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Purpose Statement

The purpose of the State Energy Sector 
Partnership grant is to develop and 
implement a State Energy Industry training 
plan aligned with North Carolina’s State 
Energy Policy and the Governor’s 
workforce vision and goals.
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What is a Sector Initiative Approach to 
Training?

• A Sector Approach focuses intensively on a 
specific industry

• Strengthens economic growth and industry 
competitiveness

• Utilizes workforce intermediaries
• Promotes systemic change
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Targeted Industries

• Energy-efficient building, construction, and 
retrofit industries,

• Renewable electric power industries,
• Energy efficient and advanced drive train 

vehicle industries,
• Biofuel industries,
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Targeted Industries continued

• Deconstruction and materials use industries,
• Energy efficiency assessment industries
• Manufacturers that produce sustainable 

products
• Sustainable Agriculture
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What is the Incumbent Workforce 
Development Program?

A training program for qualified employees of 
a company that results in the following 
outcomes:

1. Builds/upgrades employee skills

2. Improves employee productivity

3. Reduces employee turnover

4. Increases business competitiveness
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• Division of Workforce Development works with an 
advisory board of Local WDBs 

• Local Workforce Development Boards – the local 
company contact and guide

• Applications submitted to LWDBs, then to the Division
• Decisions finalized, awards announced, contracts 

entered between LWDBS and companies
• Training conducted; costs reimbursed; reports 

completed

How does the Program Work?
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Employer:

• Located in NC
• For-profit or not-for-

profit
• In operation for at least 

one year prior
• Current on all taxes

Eligibility

Employee:

• Paid by company or 
staffing agency at NC 
facility

• At least 18 years of 
age

• Citizen of US or non-
citizen with proper 
documentation
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Types of Training

• Occupational skills
• Educational training
• Strategies to improve efficiency of

business operations
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Training Outcomes

Employee-related

• Increased skill level
• Increased wages
• Increased 

advancement 
opportunities

Employer-related

• Averted layoff /job 
loss

• Lowered turnover
• Increased profitability
• Enhanced 

competitiveness
• Averted re-location or 

consolidation
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Funding Limits

Single Company

• $25,000 per grant 
with $40,000 lifetime

• Prior IWDP grant -
$50,000 lifetime

Multi-Business

• 2 companies: $25,000 
grant maximum

• 3 or more: $40,000 
grant maximum
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• Addresses common training needs among 
businesses

• Serves employees of at least 2 different
businesses

• One collaborative grant per company
• Lead Applicant designation

Multi-Business 
Collaborative
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Reporting Requirements

• Final Program Report 
• Other Reports per LWDB
--------------------------------------------------------
• Voluntary feedback – quotes and 

information for federal reports and surveys
• Continuous Improvement
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For more information:

Janice Ivey
jivey@nccommerce.com

www.nccommerce.com
Do a search for - Incumbent Worker


